
 

 

 
 
 
 
 
 
 

 
 

REPORT TO: Councillor Mark Pritchard (Organisation – Finance, 
Performance, Health & Safety and Governance) 

 
 REPORT NO:  COGC/62/19 
 
 DATE:   10 December 2019 
 
 REPORT FROM:  Chief Officer Governance & Customer 
  
 CONTACT OFFICER: Linda Roberts (Tel: 292221) 
 

SUBJECT: Members’ Remuneration – Independent Remuneration 
Panel for Wales 

 
 WARD:   N/A 
 
 
 
1. PURPOSE OF THE REPORT 
  
1.1 To consider a proposed response to the consultation on the draft Annual Report of 

the Independent Remuneration Panel for Wales in order submit a response to the 
consultation by no later than 10 December 2019. 

 
2.  EXECUTIVE SUMMARY 
 
2.1 The remuneration of Members is determined by the Independent Remuneration 

Panel for Wales (IRPW).  The IRPW is required to publish its Annual Report in 
February of each year stipulating the levels of pay for the financial year commencing 
in April of the same year.  There is a requirement on the IRPW to carry out a 
consultation prior to publication of that report.   
 

2.2 The IRPW has now published its draft Annual Report for the financial year 
commencing April 2020 in which the key proposal is to increase the basic salary for 
Elected Members of County and County Borough Councils by £350 per annum.  
There are no additional increases proposed for senior salaries.     

 
3 RECOMMENDATION 
 
3.1 That the proposed response, attached as Appendix 1, be agreed by the Lead  

Member on behalf of the Authority.     
 



 

 

3.2 That this matter be dealt with as an urgent item of business in accordance with 

Section 5 (Rule 5.8.10(e)) of the Council’s Constitution. 

REASON FOR RECOMMENDATION 
 

To participate in the consultation process by providing a response to the Independent 
Remuneration Panel for Wales by 10 December 2019.  

 
 
4. BACKGROUND INFORMATION 
 
4.1 The IRPW was established in 2008 and is a permanent body, independent from any 

other organisation, including County and County Borough Councils, Welsh 
Government and the Welsh Local Government Association. The IRPW currently 
operates under the provisions of the Local Government (Wales) Measure 2011 (the 
Measure). Its role is to prescribe, amongst other things, the maximum levels of 
allowances payable to Members of County and County Borough Councils. 

 
4.2 The IRPW is required to publish its Annual Report containing its requirements for 

the following financial year in February but prior to its publication must carry out a 
consultation. The consultation period in respect of its proposals for the 2020/21 
financial year is currently open with a closing date of 10 December 2019. 

 
4.3 With effect from 1 April 2010 the IRPW determined that Councils be placed in three 

population groups for the purpose of determining the level of senior salaries. 
Wrexham falls within Group B with a population of between 100,000 and 200,000. 
No change is proposed in respect of these groupings nor in respect of the maximum 
number of senior salaries payable within Group B which remains at 18. 

 
4.4 The introduction to the draft Annual Report contains the following statements from 

the Panel: 
The Panel has consistently expressed its view that maintaining the 
democratic values of local governance cannot be cost free. Members of local 
authorities (including co-opted and appointed members) are there to 
represent the interests of local people, undertake the governance of local 
communities, and secure appropriate value for money public services for 
local tax-payers through effective scrutiny for which they are accountable to 
their community. These are significant and important tasks for members of 
the relevant authorities within the Panel‟s remit. Payments to members are  
made available to encourage a diversity of willing and able people to 
undertake local governance through their elected, appointed or co-opted 
roles. 
 
In determining the level of payments to members of local councils, the Panel 
seeks to meet the principle of „acceptability‟ by ensuring that these are not 
„so great as to require a significant diversion of resources from key council 
priorities‟. But Section 142(8) of the Measure is more explicit on „affordability‟ 
when it states that “when setting an amount, the Panel must take into 
account what it considers will be the likely financial impact of doing so on 
relevant authorities”. The Panel acknowledges that the issue of affordability – 
in relation both to relevant authorities‟ service budgets and to the electorate‟s 
disposable incomes – is likely to impact on the public perception of any 
increases to members‟ payments. It is therefore a matter of balancing issues 



 

 

of affordability and public perception with fairness to members for their time, 
worth and responsibility. 

 
 
4.5 The main change proposed in the draft Annual Report is to increase the basic 

salary of Elected Members by £350 per annum to £14,218. The increase proposed 
equates to 2.5% and would take effect from April 2020.  

 
4.6 There is no additional increase proposed for senior salaries in 2020.  Such 

members received an uplift in last year’s annual report.  It is proposed that senior 
salary holders will only receive the basic salary element increase.    

 
4.7 The salary levels proposed which would be applicable in Wrexham (Group B) for 

the year commencing April 2020 are set out in the table below together with the 
current levels by way of comparison. 

 

Salaries proposed in 2020/21 Salary levels in Wrexham 2019/20 

Basic salary payable to all elected members 

£14,218 £13,868 

Senior salaries (inclusive of basic salary) 

Leader £49,450 £49,100 

Deputy Leader £34,950 £34,600 

Executive Board Members £30,450 £30,100 

Committee Chairs (where 
remunerated) 

£22,918 £22,568 

Leader of the Opposition £22,918 £22,568 

Civic Heads 

Mayor £22,918 £22,568 

Deputy Mayor £17,918 £17,568 

 
 

Additional cost for Wrexham 2020/21 

Increase of basic salary for 52 
members 52 x 350 

£18,200 

 
4.8 The Democratic Services Committee considered the draft Annual Report on 7 

November 2019 and provided the following comments to be included in the 
consultation response to the IRPW: Members recognised that in order to encourage 
those considering standing for election in the future, the remuneration for Members 
needs to be sufficient to attract a diverse range of candidates.  Overall, the 
Committee considered that a rise of 2% in line with local government pay rises 
would be more reasonable than the proposed 2.5%. 

 
5. IMPLICATIONS 
 
5.1 Policy Framework – One of the functions of the Democratic Services Committee is 

to consider reports of the IRPW in respect of Members’ salaries, expenses and 
allowances. 

 
5.2 Budget – The additional cost of the basic salary increase would be £18,200 in 

2020/21.   
 



 

 

5.3 Legal – The payment of senior salaries is governed by the Local Government 
(Wales) Measure 2011 and the determinations of the IRPW published in its Annual 
Report.   

 
5.4 Staffing – There are no staffing implications arising from this report. 

 

5.5 Equality/Human Rights – Members are advised of their duty to consider the full 
Equality Impact Assessment reference CCS/EIA00171/2017.   

 

5.6 Risks – There are no specific risks identified in this report.   
 

BACKGROUND PAPERS LOCATION WEBSITE INFO. 

IRPW Draft Annual Report 2020 Website  https://gov.wales/sites/defa
ult/files/publications/2019-
10/independent-
remuneration-panel-draft-
annual-report-2020-
2021_0.pdf 
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Appendix 1 
 

Independent Remuneration Panel for Wales Secretariat 
Welsh Government 
1st Floor North M05 
Cathays Park 
Cardiff 
CF10 3NQ 
 

Dear Sir/Madam, 

Independent Remuneration Panel – Consultation on the Draft Report February 2020 

Thank you for the opportunity to comment on the draft Annual Report February 2020.   

A report outlining the proposed major changes was presented to the Council’s Democratic 

Services Committee on 7 November 2019.  Prior to the committee meeting, a link to the 

IRPW film ‘Ever thought about being a Welsh councillor?’ was circulated and Members 

were encouraged to watch it in advance.  At the meeting, Members recognised that in 

order to encourage those considering standing for election in the future, the remuneration 

for Members needs to be sufficient to attract a diverse range of candidates.  Overall, the 

Committee considered that a rise of 2% in line with local government pay rises would be 

more reasonable than the proposed 2.5%.   

The general feedback from elected Members has included recognition that sufficient 

remuneration is required for the role and that they should receive fair pay for the 

demanding role that they undertake.   

I trust that our comments will be considered by the Panel. 
 
 
Yours faithfully 
 
 
 
Councillor Mark Pritchard 
 
 
Leader and Lead Member for Organisation – Finance, Performance Health & Safety and 
Governance 
 

 

 


